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Stevenage Football Club will ensure that its recruitment procedures are fair and non-discriminatory. We 
aim to ensure that no job applicant suffers discrimination because of any of the Protected 
Characteristics.  

All vacancies are advertised appropriately to ensure that all potential applicants are informed of 
available opportunities. Equal opportunities statements will be present in all job advertisements.  

All recruitment publicity is designed to positively encourage applications from suitably qualified and 
experienced people and will avoid any stereotyping of roles.  

Stevenage Football Club selects the most suitable person for the job in respect of skills, experience, and 
qualifications, irrespective of gender, gender re-assignment, ethnic origin, religion or belief, race, colour, 
nationality, disability, age, ex-offender background, social background, sexual orientation, pregnancy or 
maternity, and civil partnership or marital status, or by any other unjustifiable condition or requirement.  

All those involved in recruitment processes will receive appropriate training.  

Recruitment monitoring information is obtained from applicants.  

Stevenage Football Club will do the following:  
 

1.1 The Company is committed to equality and fairness in all areas of employment, including in 
recruitment, training and promotional opportunities.  Further information on this is covered 
in the Recruitment Policy and the Training, Development & Promotion Policy (contained in 
Sections 3 and 4 of this handbook). Issues relating to bullying, harassment and victimisation 
are covered in the Bullying & Harassment Policy  
 

1.2 The Company aims to pro-actively tackle discrimination or disadvantage and aims to ensure 
that no individual or group is directly or indirectly discriminated against for any reason with 
regard to employment or accessing its services.  However, the Company is also mindful of 
the provision in discrimination law for the rare circumstances when an organisation may 
need to justify discrimination rather than have a disproportionate effect. This could be, for 
instance, where there is a conflict with other legislation that the Company has to comply 
with or between service needs. In such circumstances the Company is committed to 
following the required proper assessment and objective justification of any decision in order 
to demonstrate that the provision, criterion or practice is a proportionate means of 
achieving a legitimate aim. 

 
1.3 This policy applies also to contractors and sub-contractors of the Company.  The Company 

will monitor the performance of contractors and/or third parties and take all necessary steps 
to ensure good performance and compliance with appropriate behaviours.  If any issues 
become apparent with regards to diversity or equality in relation to any contractor or third 
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party, these will be taken very seriously by the Company and raised and addressed in the 
strongest possible terms with the contractor or third party. 

 

1.4 As an employer committed to diversity and equality the Company recognises its success 
depends on creating a working environment which supports the diverse make-up of its staff 
with supporting policies and procedures to create a framework of assistance through the 
policies and procedures contained in this handbook, the Human Resources Policy and the 
Workforce Development Plan. 

 

1.5 The Company will apply Equality Impact Assessment factors to ensure that all of its policies 
take account of equality considerations which affect its staff and applicants for posts to try 
to minimise or remove any potential disadvantages to minority groups. 

 

1.6 The Company’s Workforce Development Plan will ensure that appropriate monitoring is 
undertaken that not only meets statutory requirements but also aims for best practice.  If, 
through such monitoring or any other means, any discrimination or discriminatory practice is 
identified the Company will take corrective action to eliminate it. 

 

1.7 All employees have a responsibility to guard against any form of discrimination and avoid 
any action which goes against the spirit of this policy. Employees must always ensure that 
there is no discrimination in any of their decisions or behaviour and must report any 
discriminatory behaviour they witness to the General Manager or a Board Director. 

 

3 IMPLEMENTATION AND ENFORCEMENT OF THE POLICY 

3.1 The success of this policy relies on the support and understanding of all the Company’s 

employees.  All employees have a responsibility not to be offensive to each other, 

customers, suppliers or potential customers or suppliers, or to participate in or condone 

discrimination or unfair treatment of any kind. 

3.2 The General Manager, supervisors and team leaders are responsible for the promotion and 

maintenance of this policy by their staff and to others associated with the Company, and 

have overall responsibility for monitoring the effectiveness of this policy and for 

implementing a continuing programme of action to ensure the policy is fully operative. 

3.3 Employees who become aware of any incidents of discrimination must immediately inform 

the General Manager or The Chairman.  Employees not complying with this policy will be 

subject to the Company’s Disciplinary Policy & Procedure. 

 
 


